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Jack Dyer came to us as he was struggling to get into a �nancial
client services position, coming from an analyst background in the digital
space. He struggled with getting noticed by client facing �rms as he lacked
the right experience. We worked together to source the right companies �rst
and then developed a plan with a “Pitch Deck” and a “Value Validation Project” to
get the attention of the CEO of Pitchbook Data "John Gabbert". Jack was offered an SDR position
with Pitchbook and commenced working for the company 3 weeks into our mentoring. He started 
his role in April 2021 and is on track to achieve all his KPI's, generating him a remuneration of 
£46,000 for his �rst year with exams funded by the �rm.



Started on our program on March 2021

April 2021 (Sourced role within 3 weeks)
SDR Position @ Pitchbook Data
£32,000 Base Salary + £18,000 OTE Commissions (£51,000 Target Achieved + Examinations & 
Career Development)

January 2022
BDM Position Achieved (Promotion) @ Pitchbook Data
£45,000 Base Salary + £22,000 - £27,000 expected OTE Commissions (£72,000 Target + Continued 
Career Development)

January 2023 Expected Next Promotion
Base Salary Projected £65,000 W/ OTE 95,000+

296%  Salary Increase

From Previous Role

Extremely Fast Career 
Progression

From 2021 -2023



Diveeshan Roobathas was �nding it a challenge to source any role within the associate space of 
asset management �rms as sending "Traditional" applications was not getting him anywhere during 
the job hunt in 2021. Upon being mentored, we developed a strategy to tap into the hidden job 
market of asset management �rms to talk about "Hybrid" roles that carry multiple responsibilities to 
speed up the career progression as well as leverage to create an exceptional salary opportunity.



Started on our program on November 2021

January 2022 (Sourced Offer within 6 weeks)

Start Date: March 2022
Associate @ Macquarie Group
£37,500 Base Salary + Examinations & Career Development + Exams)

January 2023
Managing / Senior Associate @ Macquarie Group (Projected) 
£55,000 - £65,000 Base Salary + Continued Career Development + Exams + Managerial Exposure)

January 2024
Consultant @ Macquarie Group (Projected) 
£85,000 - £95,000 + Continued Career Development + Further Examinations)

1718%  Salary Increase

£37,450 as first role 

after internship @ 

Bright Network

"Hybrid" Role

"Hybrid" Associate Role 

with Managerial 

Responsibilties early on



Aashish commissioned us to help him source the perfect role
for him, he had just graduated from his master’s degree and wasn’t sure which
area to investigate for his next role, we then worked together to �nd out that
a role that allowed him to get into an SDR with a clear progression to a BDM
promotion. We developed a strategy to deal with client directors of high-level
�rms and positioned ourselves to create a plan of talent acquisition with
minimal to no experience to be offered a £32,000 starting salary as a BDM overstepping 
an SDR role with an OTE of £55,000 and stock options within the business. Over a 3-year 
view, Aashish will have shares in the �rm (Pre-IPO) and a 6-�gure salary. 



Started on our program in 2021

February Role Sourced 2022

Start Date: April 2022
Associate @ Impact
£32,000 Base Salary + Stock Options (PRE-IPO) & Career Development)

January 2023
Managing / Senior Associate @ Impact (Projected) 
£55,000 - £65,000 Base Salary + Continued Career Development + top up Stock Options 
Managerial Exposure)

January 2024
Consultant @ Impact (Projected) 
£100,000 + Continued Career Development + Further Examinations)

Above Average Starting 
Salary

£32,000 as first role 

after education

"Leapfrog" Role

"BDM" Role with 

Leapfrogging SDR role



Eleni's biggest challenge was transitioning from a medical role to a tarder position, armed 
with a master degree education within Clinical Embryology, Eleni needed assistance with 
getting her foot in the door with a �rm who will not only give her an opportunity but offer 
her the right career progression with the CISI examinations funded by an FCA regulated 
�rm.  Eleni has started her career with Peel Hunt which is an investment bank with an 
exclusive focus on UK mid and small-cap stocks. She has been offered a position after 
dealing with the HR team by generating sequenced conversations relating to the transition 
of her previous role. Her current role is Junior Equity Sales Trader Junior Equity Sales 
Trader (institutions only).



Started on our program on August 2021

November 2022 (Sourced Offer within 8 weeks)

Start Date: November 2022
 
Junior Equity Sales Trader (institutions only) @ Peel Hunt
£42,000 Base Salary + Examinations & Career Development + Exams)

November 2023
Trader @ Peel Hunt (Projected) 
£85,000 - £95,000 Base Salary + Continued Career Development + Exams + Managerial Exposure)

January 2024
Senior Trader @ Peel Hunt (Projected) 
£105,000 - £125,000 + Continued Career Development + Further Examinations)

Transition from Medical Experience 
to Financial Services Role 

Oxford Educated Graduate with Medical Academia but 

ZERO financial services experience 

Trader Role

Sourced Trader role at a 

leading Investment Firm 

(Peel Hunt) with virtually 

now experience



Piers Fountaine used our networking methodology to leverage his client services experience that he 
obtained at Dexters estate agents to then get the attention of the executives at Clear Capital 
Markets.  His biggest challenge was getting the right attention for a company to take him seriously 
as he knew that if he got his foot through the door he had a �ghting chance. 



Sian unfortunately had to look for a new role due to COVID-19 in May 2020, she had a long and 
decorated career with Etihad Airways as a VIP Flight attendant. Sian's aspirations were to always 
work in �nancial services, but she thought she didn't have a chance due to not having the right 
academia. We worked together to �nd out exactly what area of �nancial services as well as what 
responsibilities she was looking for. After a few weeks, we landed on Fortuna FX and managed to get 
a candid conversation going with Emma Hawkins - CEO and Founder of Fortuna FX. Sian started off 
as a junior broker and was promoted to senior broker within 6 months. After Fortuna FX, Sian 
started working at Velocity Black, which is an A.I. Luxury Lifestyle company.



Charlie always dreamt of working in �nancial services but didn't know where to begin, he 
approached us when he was at Jungheinrich working as a sales manager. He displayed an interest in 
�ntech through our mentoring,  so we focused our networking on departmental targets with the HR 
team as well as what the most recent promotions within the company to gather advice and the latest 
challenges the �rms face. We generated several interviews within the tier 2 space and consequently 
Charlie accepted an offer from DeVere Group on December 2020.  1 year on, Charlie has passed all 
his exams, and he is now a fully �edged Wealth Manager.



Kaltrina joined the mentoring program to get better exposure to the top companies that could offer 
the best career progression within a �nancial analyst role, Katrina struggled to get to the offer stage 
of a recruitment process initially but had  a lot of experience with numerical reasoning and 
psychometric tests without being called into the next stage. Our networking journey took as through 
a whole host of large companies and after a lot of �nal stage interviews secured along with offers 
from some of the largest �rms, Kaltrina accepted  a role from Accenture to start as a �nancial analyst 
in August of 2021. 



Matthew, now a partner in St James Place, with his own �rm named Clearwater Wealth  
Management, worked with me in 2018 to secure a role with TS Capital using the interview prep 
method known as S.O.A.R.  This method is now used by Tesla HR teams for executive level talent 
acquisition.  Since sourcing his role as a stockbroker, Matthew has come leaps and bounds to 
working as a partner in Wealth Management. He spent under 2 years working as a stockbroker and 
then transitioned into St James Place.  He stays very active to this day with his networking but now 
more focused on his clients with just under 5,000 followers on his LinkedIn account.



Arjun was struggling to �nd the right company in 2018 which would use his sales experience as a 
value add for continued career progression, he sought for the CISI exams to be funded by a �rm as 
well as added training for him to pass them the �rst time round.  We helped him source a role with a 
�rm called SVS securities, where he was able to �nd his dream come true of examination assistance 
as well as exposure to high net worth clientele.



Sam struggled with getting the attention of employers as he had non-transferable experience for a 
client facing sales role as he worked as a geotechnical engineer. We worked together on building a 
strong pitch deck and made sure it was sent to the right key personnel in companies. He sourced 
himself a role in G Network as an Associate Business Manager.  We focused on sourcing a role that 
was closest to his passion and previous experience. 


